- Interns would be asked to work a 40 hour a
week work week, dependent upon the needs of the
camp, and the Ministry Directors schedule.
- Interns would be expected to work a full summer
schedule.
- Interns would get 2weeks off for Christmas.
- 1 week off in the spring.
- 1 week off in the fall.
- 3 days for thanksgiving.
- 3 days for easter
.- Interns would observe all holidays when the
camp office is closed.

-Daily schedule would be lenient, upon prior
approval of ministry director.

-Interns may be asked to work evenings, or
weekends.

- If an intern travels for recruiting or speaking and
arrives home after 5 pm, they would not be
expected to begin work until 12pm the following
day.

RHODES GROVE
CAMP

Internship Program

7693 Browns Mill Rd.
Chambersburg Pa 17202



This program is designed to equip the next generation of leaders Spiritua”y
in 4 main areas, Spiritually, Vocationally, Socially, and

Recreationally. This program can be offered to any high school Each day our interns will be challenged and encouraged
student looking to do a co-op, college student, or graduate through The reading of God’s word. The interns will be taught and
student. The program can be offered at a 10-15 week summer led by the Ministry Director, and local pastors and Bible College
internship, 6 month internship, or a 12 month internship. Professors.

Housing: 6 and 12 month interns will stay in winterized Vocatlona”2

area of camp, with other areas of camp. Summer interns Our 6 and 12 month interns will not just focus on 1 main area

will stay in staff cottages. of camping ministry, they will lean each area of camping,

Operations, Guest services, Programing, food services. This will
teach them the professional side of camp. They will have a main
focus area ( Ideally programming), but will learn all aspects of
camp.

Our 12-15 week summer interns will be focusing on 1 area of
camp, Worship, program, Counseling, Kitchen.

Meals: Interns will be able to eat all meals provided when
summer camps, and guests are being served in our dining
hall.

When meals are not provided, full time staff will provide a
meal for interns.

Payment: ( all interns will be paid for summer camp. rate dependent

upon upon position.) SOCia”y

Intern pay is deteremined upon needs of the student.

Through the time at camp, the intern is on the property they will
be able to grow Relationally. They will be interacting with parents,
guests, campers, speakers, pastors, staff, church and community
leaders.

Miscellaneous:

-Interns would be given a desk, and work area, located in ministry
directors office.

- Have availability to a camp computer, but could use personal

computer if they would like. RecreatiOna”z

- Be assigned an RGC email.

One of the coolest aspects of camp, is that we are saturated with
youth and games, and the ability to engage in new activities, and have
experiences, that an intern may not be able to experience at home.
This area they will grow in their recreation abilities and be able to

a“Stiﬂ@l'hOdesgl’OVe.COm perform more tasks for the future.

To apply: contact Austin Masser;




